
GOVERNMENT OPERATIONS COMMITTEE  

January 4, 2017 at 1:00 p.m.   

Location: Legislative Chambers    
 

Committee members: Mark Morris, Jim Multer, Earle Gleason, Bonnie Percy, Jim Smith  

 

 Mark and Bonnie will do the audit this month. 

 Approve minutes of the December meeting  

 Public Comment  

 

Legislative Operations 

 Tim- Discussion on NYSAC conference attendance 

 Mark - Discussion on informed electorate 

 Brief verbal update on EMC(environmental mgt council) subgroup 

 
Soil & Water – Jim Balyszak 

 Program updates to be given at meeting 

 

Cornell Cooperative Extension – Arlene Wilson 

 Program updates 

 

IT – Tim Groth  

 Monthly statistics 

 Program updates  

 

Elections – Robert Brechko/Amy Daines  

 Various updates 

 

County Clerk – Lois Hall  

 Statistical reports 

 DMV updates 

 County Clerk updates 

 

Clerk of the Legislature – Connie Hayes 

 Nothing to report 

 

Personnel – Kerry Brennan 

Notifications 

Discussion 

 Telecommuting and Alternative Work Arrangement policy 

 Personnel Office Vacancy Report  

Resolutions:  

 Adopt 2017 Employee Benefits for Non-Union Employees 

 Authorize Chairman To Sign Plan Management Agreement and Business Associates and 

Business Associate Agreement With Benetech 

 Authorize Chairman to Sign Contract with ESI 

 Authorize Chairman to Sign Contract with Jay Hollister 

 Authorize Chairman to Sign Contract with Bonadio 

 

County Administrator – Robert Lawton 

 Planner Recruitment 

 Historian/Records Management update 

 Broadband update 

 Website update 

 Laserfiche implementation 

 

EXECUTIVE SESSION – If needed    



Program Updates 
Cornell Cooperative Extension of Yates County 

Arlene Wilson, Executive Director 
Governmental Operations Meeting 

January 4, 2017 
 

TANF Life Skills Program 

 All 17 money management workshops have been presented for 2016.    

 Two new families were been enrolled in the 1 on 1 programming in November.  A total 

of 16 families have graduated the program to date.  Vallie final four families completed 

needed sessions to fulfill her 20 families for the year.        

 Vallie continues to attend Tier 1 meetings to promote her programming and seek 

referrals.   

 

 

4-H and Youth Development 

1. A 4-H Cooking Workshop was held on November 4th, with 11 adults and 11 youth in 

attendance.   

2. Afterschool programming started with Penn Yan Elementary on November 8th.  16 youth 

are taking part in a Nature Program and 10 youth took part in Vermiculture.  Each 

program was 1.5 hours long and were completed in December. 

3. 4-H Teens helped with the CCE Annual Dinner on December 1st.  

4. 4-H Teens had a booth at Starshine on December 2nd.  

5. A new 4-H club formed at Rainbow Junction Childcare Center.  An informational 

meeting for parents was held on December 5th. 

6. A 2nd Horse Bowl practice took place on December 6th.  

7. A Public Presentation workshop was held on December 9th  

8. 4-H Holiday Fun was held on December 11th.  Featured workshops included Recycled 

Button Ornaments, Mini Holiday Greens Centerpieces, Baked Holiday Treats, and 

Recycled Cork Ornaments.  A community service project will end our program.   

9. A Yarn Workshop was held on December 12th 

10. 4-H’ers caroled to local senior living centers on December 14th  

Invasive Species 
 Continue to participate in quarterly meetings of the Finger Lakes PRISM (Partnership for 

Regional Invasive Species Management): steering committee, and three working groups 

(terrestrial, aquatic, and education and outreach) 

 Continue to participate in meetings of the Finger Lakes Regional Watershed Alliance on 

behalf of the KLA (they meet every other month) 

 

Master Forest Owner 
 Working with the Yates MFOs to plan a workshop and woods walk for 2017 

 Guest appearance on Finger Lakes Public Radio WEOS 89.5FM morning show on 12/1/16 

to advertise the MFO program . 

 Working with Peter Smallidge to develop a fact sheet about deer enclosure fencing as part 

of a project through Cornell DNR 

 



NWNY Dairy, Livestock and Field Crops Program 

January Programs 

Alternative Crops and Weed Control   January 10 

 Jordan Hall   

Geneva Exp. Station 

Finger Lakes Corn Congress 2017 

This conference focuses on corn production, the latest research, 

Extensions work on varietals and the local industry. There will also 

be an Ag. Exhibitor Tradeshow.  This event will be held on 

December 7-8 at the Holiday Inn, Waterloo.  

 

Finger Lakes Grape Program 

 

Worker Protection Standards can be found on: 

 https:// www.epa.gov/pesticide-worker-safety/revisions-worker-

protection-standard#achieve 

 A Comparison of Existing regulations and the 2015 revisions in a 

compact ‘Quick Reference Guide’. 

 Ontario County Cornell Cooperative Extension will be hosting a 

program: 

 

Presenter: Chris Wainwright, NYDEC Region 8 Pesticide 

Control Specialist 

 

Call the Finger Lakes Grape Program office at (315) 536-

5134 if you have questions about these changes. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

http://www.epa.gov/pesticide-worker-safety/revisions-worker-protection-standard#achieve
http://www.epa.gov/pesticide-worker-safety/revisions-worker-protection-standard#achieve
http://pesticideresources.org/wps/hosted/quickrefguide.pdf


Finger Lakes Grape Program Conference/Trade Show 

 

 

Finger Lakes Grape Program Classified Ads Website 

 

 

Cornell Cooperative Administration:   

2017 Agricultural and Food Business Outlook Conference 
Tuesday January 24, 2017 

Warren Hall 

9:15 am – 3:30pm 



 

  



December Social Media Pages

 

 

 

 



 

 
 

 
MEMORANDUM 

 

To:  Government Operations Committee 

 

From:  Tim Groth 

  I.T. Director 

 

Date:  December 29, 2016 

 

Re:  Report for December 2016 

 

 

Help-Desk calls 

 

In the month of November the helpdesk took in a total of 206 calls. 

  
 

 

YATES COUNTY INFORMATION TECHNOLOGY 
417 Liberty Street, Suite 2027 

Penn Yan, New York 14527 

Phone: 315-531-3444 

Fax:     315-531-3226 

 



Year to Date Help Desk Tickets by Department 

 

 

 
 



 

 

 
 

 

 

 

 

 

 



 

Project Updates 

 
 

 Link-to-Life equipment replaced 

o I.T. has installed a new receiver in the E911 Dispatch center that was purchased by The Office of 

the Aging. This unit replaced an older unit that had failed leaving the center running on an older 

backup unit. The older unit was returned to OFA in the event of a future failure. The new unit 

was tested and confirmed operational.  

 

 Mutual Link Installation & Configuration 

o The initial installation took place on November 2nd. We had a follow-up scheduled for December 

6th at which time the installation was completed. Mutual Link will follow up with the E911 

center to schedule training and testing the equipment. 

 

 SPAM/Virus Firewall & Email Archiver replacement 

o I.T. has purchased and installed the new Barracuda 300 SPAM/Virus appliance as of November 

17th. All county email is now protected and flowing through the new device. We are continuing 

to fine tune the settings to reduce unwanted SPAM that can still slip through which is a never 

ending battle. We have also purchased a new Barracuda Archiver which we migrated over to at 

the beginning of December. The final process of importing the previous 3 years of emails from 

the old solution (over 200GB) into the new archiver has commenced and should be completed in 

the next 2 weeks.  

 

 Website Update 

o At the beginning of the month the Government Operations Committee met at which time I 

brought several concerns that have been discussed related to our current website and the support. 

The committee agreed and asked that I investigate other options as soon as possible. I spent 

several days researching solutions currently being used by many Towns & Counties in NY and 

found that CivicPlus stood out as the leader in this area. I contacted our area sales rep from 

CivicPlus and began working on a proposal. After several days of Webex demonstrations, 

question and answer sessions and ultimately contract negotiations, we were able to come up with 

a very favorable solution which was presented and accepted at the special Government 

Operations Committee follow up meeting & presentation. Finally, at the yearend Legislative 

meeting the contract was unanimously accepted. I am very pleased with all the support received 

from the County Administrator, Legislature, and the Management team to make this happen. I 

would also like to thank our CivicPlus sales rep Jenny Martin for her assistance and her ability to 

respond to all of our questions so quickly. We look forward to moving ahead with this project in 

2017 and a successful partnership with CivicPlus moving forward. 

 



 

 

 

To:  Government Operations Committee 
 

From: Bob Brechko, Amy Daines 
 

Date:  December 29, 2016 
 

Subject: Monthly Report for January 2017 Meeting 
 

State Legislative Update: The Election Commissioners Association will present their 

request for legislation after their January Conference. 
 

 

 

December Accomplishments: 

 Closed the election paperwork for the General Election. 

 Made notes of any procedures and forms that need revising from this past election 

season.  They will be discussed at the annual meeting and scheduled for revision. 

 We processed 465 NVRA purges of inactive voters (done in even years). 

 Started preparing our year-end report to the State. 

 Assisted PY Central School with their election on the 13th. 

 Amy hired Elsa Crim as her new Deputy. 
 

 

January Objectives: 

 Hold our annual meeting on January 4th. 

 Audit the Election Commissioners Association books. 

 Attend the Election Commissioners Association’s winter conference in Albany 

(authorization to travel attached).  

 Revise our department goals after the annual meeting. 

 Request offices up for election from the Towns and County. The clerks must present this 

information to the County Board of Elections by the end of February. 

 Review and revise our Department Contingency Plan. 

 Complete our year-end report to the State. 
 

Please stop by our office to discuss these topics or any others that may be of concern.  Thank you. 





































 

 
 

 
Government Ops Committee Agenda 

1/3/2017 

 

Notifications: 

 DOL Overtime Rule Update (See below) 

 January 9th – Employee Recognition (Details included below) 

 January 11th - Lunch and Learn – Telemedicine Benefit through Excellus 

 January 18th – Student Loan Forgiveness and Planning Meetings 

 

Items for Discussion: 

 Telecommuting and Alternative Work Arrangement Policy 

 Personnel Office Vacancy Report 

 

Resolutions: 

 Adopt 2017 Employee Benefits for Non-Union Employees 

 Authorize Chairman to Sign Plan Management Agreement and Business Associate Agreement with Benetech 

 Authorize Chairman to Sign Contract with ESI 

 Authorize Chairman to Sign Contract with Jay Hollister 

 Authorize Chairman to Sign Contract with Bonadio 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

YATES COUNTY PERSONNEL DEPARTMENT 
417 Liberty Street, Suite 1007  

Penn Yan, New York 14527 
Phone:  (315) 536-5112 

Fax:  (315) 536-5118  
personnel@yatescounty.org 

www.yatescounty.org 
www.facebook.com/YatesCountyPersonnel 

 

 
 

Kerry M. Brennan 
Personnel Officer 

 
Karen L. Bradley 

Personnel Assistant 
 

mailto:personnel@yatescounty.org
http://www.yatescounty.org/
http://www.facebook.com/YatesCountyPersonnel


 

 
 

 
DOL Overtime Rule Update: 

 
Federal: 

Fifth Circuit Grants Expedited Hearing on Overtime Rule Employers who opposed the federal minimum salary level 

increase to maintain overtime pay exemption under the Fair Labor Standards Act (FLSA) can rest a little easier this 

holiday season.  It is now almost certain that the preliminary injunction precluding the U.S. Department of Labor (DOL) 

from implementing the salary level changes to the federal overtime regulations, that would otherwise have nearly doubled 

the minimum salary level threshold for most exempt workers, will remain in effect until President‐Elect Trump’s 

administration assumes control. As expected, on December 1, 2016, the DOL filed notice of its intent to appeal the 

nationwide injunction precluding it from implementing changes to federal overtime regulations.  The next day, the DOL 

filed a motion seeking to expedite its appeal.  On December 8, 2016, the U.S. Court of Appeals for the Fifth Circuit 

granted the DOL’s motion and established a scheduling order. Under the scheduling order, oral argument will occur at the 

first available date after final briefs are due on January 31, 2017.  As a result, unless the District Court that issued the 

preliminary injunction has a sudden change of heart, the issue will be left to new leadership under President‐Elect 

Trump’s administration.  Most experts believe that under a Trump administration, the salary level increase will be 

abandoned entirely, or reduced significantly. Of course, nothing is guaranteed, particularly in this political season, so 

employers should remain cautious in their response to this news and continue to seek guidance from legal counsel. 

(Reference, Hancock Estabrook, LLP) 

 

New York State: 

New York State finalizes New Wage Orders. As expected, the New York State Department of Labor (NYSDOL) formally 

adopted new wage orders December 28th, 2016 which, among other things, set the minimum wage schedule and raised the 

minimum salary thresholds for executive and administrative positions to be considered exempt from overtime under New 

York Labor Law. (Reference, Hancock Estabrook, LLP) After consulting with the County Attorney, it is his opinion that 

the NYS law does not apply to government employers/employees. The federal law does apply to Yates County and as 

depicted above, there is a stay per the court order, no further action is warranted at this time.  

 

Telecommuting and Alternative Work Arrangement Policy: 

 

It has been brought to my attention that our current remote work policy is in need of being reviewed and possibly revised. 

I would like to request authorization to be able to work on our existing Remote Work Policy and amend it into something 

along the lines of “Telecommuting and Alternative Work Arrangement Policy”, to include topics such as VPN Access, 

Outlook Web Access, remote work, flexible work and alternative work arrangements for employees. The following 

volunteers have expressed interest in assisting with drafting a policy to submit to the Legislature should the Legislature 

authorize the request; Robert Lawton, Timothy Groth, Jenna Owen, George Roets and Kerry Brennan. Again, I would like 

to request authorization to be able to work on this. 

 

2017 Employee Recognition: 

 

The following employees will be recognized at the 2017 Employee Recognition Ceremony in the Legislative Chambers 

on January 9th at 1:00 PM, preceding the Legislative Meeting. There will be a light reception to immediately follow the 

ceremony. All employees being recognized will be given a certificate recognizing them for their years of service and 

dedication. Employees with 10 or more years of experience will be given a catalog that contains various items. The items 

within the catalogs vary on value based on the number of years in service. The more years an employee is with the County 

the higher the value of the items. (For further details on the catalogs and gifts, please contact me and I can provide 

additional information).  

 

 

 

 

 

 

 

2017 Employee Recognition 



 

 
 

Ceremony Recipients 
 

35 Years    15 Years 

John Warner   Jason Bassett 

    Dusty Blumbergs 

30 Years   Gary Christensen 

David Head   Valerie Gardner 

Daryn Potts   Krystine Leo 

    Amy McAdams 

25 Years   Jeffery Meyers 

Sharon Dawes   Rodney Phillips 

Roger Miller     

Leslie Norton   10 Years 

Richard Simpson   Rae (Jean) Hubbell 

Brian Winslow   Nancy Oppel 

      

20 Years   5 Years 

Derek Blumbergs   Kerry Brennan   

Joan Bonnett   Kristin Birdsall 

Eric Marelli   Sharon Clark 

Heather McLoud   Lawrence Hansen 

Dorothy Shanto   Anthony Hill 

David Wright   Paul Hubbard 

 
  Wayne Marsh 

 
  Anthony Nesbit 

 
  Scott Nielsen 

 
  Joseph Reed 

 
  James Stenzel 

 
  Cynthia Turrell 

 
  

 *Award recipients celebrated an anniversary in 2016* 

*Per employee request, not all award recipients are listed* 
 
 
 

 

 

 

 

 



 

 
 

PERSONNEL OFFICE VACANCY REPORT  

 
Vacancy Report  

 

Vacant Position  

 

Account 

Number 

 

Department 

 

Personnel 

Status 

 

Vacancy 

Start Date 

 

Position Status 

 

New Hire - Recent 

Activity  

 

Current Staffing 

Level 

12/2016 

Cook A3150.51975 YCSO - Jail PT – 17 Hrs 6/28/2016 Candidate hired. DOH: 12/27/16 1 2 

Conflict Defender A1171.51642 Conflict Def. PT – 17 Hrs 12/31/16 Candidate appointed. DOH: 

1/1/17 
0 0 

Corrections Officer LT A3150.51790 YCSO – Jail FT – 40 Hrs 1/1/17 Exam results back 12/27. 0 0 

Deputy Elect.  A1450.51595 Elections PT – 17.5 Hrs 8/19/2016 Candidate hired: DOH 12/7/16 1 2 

ES Dispatcher A3021.51714 YCSO – E911 FT – 40 Hrs 9/7/2016 Interviews and Background 

Checks being completed. 
0 7 

Historian A7510.51075 Historian PT – 17.5 Hrs 11/16/2016 Not currently being recruited for. 0 0 

Planner A8020.51085 Planning FT – 35 Hrs 2/26/2016 Currently recruiting. 2 approved 

applicants.   
n/a 1 

Public Health Nurse/ 

Public Health 

Specialist 

A4010.51330 Public Health FT – 35 Hrs 5/6/2016 Contingent job offer made 

anticipated DOH 1/17/17 
0 3 

Nurse A3150.____ Jail Temporary 12/11/16 Candidate hired. DOH: 1/1/17 0 0 

Typist A6010.51290 DSS FT – 35 Hrs 12/31/16 Vacancy review being done in 

January. 
0 0 

Veteran Services 

Officer 

A6510.5____ Veterans FT – 35 Hrs 10/1/2016 Contingent job offer made. 0 0 

**Currently Recruiting means the Personnel Office has advertised the position and is collecting applications** 

 

Continuous Recruitment 
(Applications are excepted on a continuous basis) 

 

Position Title 

 

Account 

Number 

 

Department 

 

Personnel 

Status 

New Hire - Recent Activity    

Current Staffing 

Level 
12/2016 

Corrections Officers A3150.51990 YCSO – Jail Part Time 0 9 

Corrections Officers A3190.51981 YCSO - Court Part Time 0 5 

Deputy Sheriff A3110.51985 YCSO – LE Part Time 0 4 

Dispatcher A3021.51986 YCSO – Dispatch Part Time 0 1 

Marine PO A3110.51995 YCSO – LE Seasonal 0 5 

 

 

 



ADOPT 2017 EMPLOYEE BENEFITS FOR NON-UNION PERSONNEL 

 

  WHEREAS, Yates County offers health insurance and other benefits for non-union personnel; 

  

 NOW, THEREFORE, BE IT RESOLVED, that effective January 1, 2017, the Yates County Legislature adopts 

the following health insurance and other benefit options for non-union personnel: 

  

 Part-Time Non-Union Employees 

 

1. Part-time employees and temporary employees not listed elsewhere (per Res. #76-96) 

2. County Legislator(s) 

 

Benefits:  

 New York State and Local Retirement System membership, to the extent required by law.  

(Enrollment is optional). 

 No other benefits. 

 Full-Time Non-Union Employees 

 

 1. Elected and Appointed Officials 

 2. All other full-time non-union employees (not including temporary employees)   

 

Benefits:      

New York State and Local Retirement System (mandatory participation for full-time employees). 

 

Health Insurance:  Employees may elect to participate in any County sponsored health insurance plan that is offered for 

which they are eligible to enroll.  Employee premium contribution rates are subject to change during the duration of 

employment. 

 Employees hired prior to January 1, 2013, contribute 15% of the premium cost.   

 Employees hired after January 1, 2013 contribute 25% of the premium cost for a period of one (1) year, after 

which their contribution will be 20%.   

 Employees may elect to participate in any health plan option being offered by the County. In maintaining the 

fiscal responsibility to the County, effective January 1, 2015 the County’s portion of the premium cost will only 

reflect that of the most inexpensive health plan being offered. Therefore, should the employee decide to go with 

a more expensive plan he/she will be responsible for the difference in the health plan premium to be considered 

as the “buy-up”. Upon hire the employees premium contribution rate will be 25% for a period of one (1) year, 

after which the contribution rate will be 20%.  

Health Insurance “Buy-Out”:  Each employee covered by this Agreement who elects in advance in writing during the 

annual enrollment period to discontinue his/her active coverage in the County's health insurance program for the next 

succeeding calendar year, and who has been covered in said program for at least one (1) year immediately preceding such 

election, will receive an annual stipend of twenty percent (20%) of the County's share of the health plan premium, based 

on the particular coverage level that the employee had at the time of his/her election, which would be paid by the County 

if the employee chose to continue such insurance coverage, payable in equal installments throughout the year of election, 

provided the employee provides written proof of alternate health insurance coverage from another source. Such payments 

shall be subject to the County's Internal Revenue Code Section 125 plan. 

Health Insurance “Opt-Out”:  Employees who have NOT been active participants in the County’s health insurance program 

for a period of at least one (1) year throughout the course of their employment are not eligible to receive the Health 

Insurance “Buy-Out”. 

Dental Insurance:  Excellus Dental Blue Plans: Core or Buy-Up.  Employee pays 100% of the premium cost. (Coverage 

is subject to certain plan limitations and restrictions as applicable).  

Health Flexible Spending Account (FSA):   maximum election $2,600 (per law). 

Dependent Care Flexible Spending Account:  maximum election $5,000 (per law). 

Health Reimbursement Account (HRA):   The County will fund an HRA account for benefit eligible employees that enroll 

in the SimplyBlue HDHP. The HRA account will be funded at $1,300 for single employees and $2,600 for 

employee/spouse, employee/child(ren) and family to a level not to exceed $6,000. (HRA use is subject to certain terms, 

conditions, and restrictions).  

Paid Leave:  Full-time non-union employees with the exception of Elected Officials.  

 

 and be it further 

 

 RESOLVED, that a copy of this resolution be given to the Treasurer, the County Administrator, and the 

Personnel Officer. 

  



 

AUTHORIZE CHAIRMAN TO SIGN PLAN MANAGEMENT AGREEMENT AND 

BUSINESS ASSOCIATE AGREEMENT WITH BENETECH 

 

WHEREAS, Yates County desires to contract with Benetech for the administration and 

management of Workers Compensation, Family Medical Leave, Loss Control/Risk Management 

Services, Health Insurance Benefits Administration, Flexible Spending Account Administration 

and Health Reimbursement Arrangement Administrative Services inclusive of all statutory 

functions performed as a Third Party Administrator, and 

 

NOW, THEREFORE BE IT RESOLVED, that contingent upon the approval of the 

County Attorney, the Chairman of the Yates County Legislature is hereby authorized to sign 

The Plan Management Agreement and Business Associate Agreement with Benetech for the 

period of January 1, 2017 through December 31, 2019 for the following cost apportionments,  

 

Service Fee 

Benefits Management Services Commission Based 

Flexible Spending Account (FSA) Administrative 

Services 

$4.50 Per Participant Per Month (PPPM) 

 

Summary Plan Description (SPD) 

and Plan Documents 

Amendments and Summaries of Material 

Modifications (SMMs) 

$300 each 

 

$100 each 

Health Reimbursement Arrangement (HRA) 

Administrative Services 

$4.50 Per Participant Per Month (PPPM) 

 

Summary Plan Description (SPD) 

and Plan Documents 

Amendments and Summaries of Material 

Modifications (SMMs) 

$300 each 

 

$100 each 

Dependent Eligibility Auditing Services $.60 Per Contract Per Month 

Family Medical Leave Act (FMLA) 

Administrative Services 

 

$.62 Per Employee Per Month 

 

Not to exceed $1,578 per year 

Loss Control/Risk Management Services  

 

$6,000 per year/paid monthly 

Self-Insured Workers Compensation 

Third Party Claims Administrative Services 

 

WCB General Administration Assessments 

 

$18,672 per year/paid monthly 

 

 

$2,448 per year/paid monthly  

 

and be it further 

 

RESOLVED, that a copy of this resolution be provided to Benetech, the County 

Administrator, Personnel Officer and Treasurer. 
 

 

 

 

 

 



AUTHORIZE CHAIRMAN TO SIGN CONTRACT AGREEMENT WITH 

ESI EMPLOYEE ASSISTANCE GROUP FOR 

CSEA AND NON-UNION EAP SERVICES AND PEAK PERFORMANCE TRAINING 

 

WHEREAS, that contingent upon review by the County Attorney, the Chairman is 

authorized to sign an agreement with ESI Employee Assistance Group for the CSEA and Non-

Union Employee Assistance Program (EAP) and access to the Peak Performance training courses 

for all County employees for the period of January 1, 2017 through December 31, 2017 in the 

amount of $3,295.65, and be it further 

 

RESOLVED, that a copy of this resolution be given to the Treasurer, the Personnel Officer and 

ESI Employee Assistance Group. 

 

AUTHORIZE CHAIRMAN TO SIGN CONTRACT RENEWAL 

(Jay Hollister) 

  

WHEREAS, in accordance with Civil Service Law §58, and New York State Executive 

Law§840, each municipal civil service agency is required to administer physical fitness 

screening tests prescribed by the Municipal Police Training Council, to deputy sheriff and police 

officer candidates, and 

 

WHEREAS, the County wishes to renew the contract with Jay Hollister, a qualified 

trainer, to conduct the aforementioned physical screening tests, and 

 

NOW, THEREFORE, BE IT RESOLVED, that the Chairman of the Legislature be 

authorized to sign a contract a contract renewal with Jay Hollister of 826 Rock Haven Rd., Penn 

Yan, New York, to conduct physical fitness screening tests at a rate of twenty-five dollars 

($25.00) per candidate tested, for the period of February 1, 2017 through January, 31, 2021, and 

be it further 

 

AUTHORIZE CHAIRMAN TO SIGN CONTRACT WITH 

BONADIO FOR AUDIT SERVICES 

 

WHEREAS, that contingent upon review by the County Attorney, the Chairman is 

authorized to sign a contract with Bonadio. for auditing related services to the 

Yates County Deferred Compensation Plan Procedures for the period of January 1, 2017 through 

December 31, 2017 in the amount of $4,000.00, and be it further 

 

RESOLVED, that a copy of this resolution be given to the County Treasurer, County 

Administrator, Personnel Officer, and Bonadio & Co. 

 

RESOLVED, that Mr. Hollister is exempt from New York State Workers’ Compensation and/or 

Disability Benefits insurance coverage, and Liability Insurance is waived, and be it further 

 

RESOLVED, that a copy of this resolution be given to the Personnel Officer, the County 

Treasurer, and Mr. Hollister. 
 



  
COUNTY LEGISLATURE 

CHAIR 

Timothy J. Dennis 

VICE CHAIR 

Douglas Paddock 

Daniel Banach 

Edward A. Bronson 

Terry L. Button 

Leslie Church 

Taylor Fitch 
P. Earle Gleason 

William R. Holgate 

Mark W. Morris 

Elden Morrison 

James P. Multer 

Bonnie L. Percy 

James E. Smith 

COUNTY ADMINISTRATOR 

COUNTY OF YATES 

Robert C. Lawton 

Yates County Office Building, Ste 1001 

Penn Yan, NY 14527 

(315) 536-5509  

rlawton@yatescounty.org 

www.yatescounty.org 

TO:  Government Operations Committee 
FROM: Robert C. Lawton, County Administrator 
RE:  December Activity Report 
 
This is to update you regarding the status of short and long term 
objectives, and other activities by the County Administrator’s Office, 
since the December Committee Meeting. 

Short Term Objectives 

1. Planning Office Recruitment       
 
Following a conversation with Dave Zorn of the Genesee Finger Lakes 
Regional Planning Council, we circulated the vacancy notice to county 
and regional planning agencies throughout New York State, as well as 
the alumni placement office at the University at Buffalo.  
 
2. Plan for future direction of Historian / Records Management  
 
John Potter, of the Yates County History Center, and I met to discuss 
the possibility of the Center serving as the County’s historian of record, 
as is done in other counties.  Mr. Potter reacted favorably, and I am 
developing a document to propose the structure of such an 
arrangement.  
 
The Records Management Office was visited by the State Archives’ new 
Regional Advisory Officer, Sarah Durling, who commented favorably on 
the condition of the Office’s vaults and the recordkeeping thereof. 
 
3. Broadband  
 
On December 8, I attended my first Southern Tier Network (STN) board 
meeting as Yates County’s representative.  STN and ECC Technologies 
will send representatives to the Legislature’s January 9 meeting for their 
quarterly report.  I have asked them to discuss issues and concerns that 
have arisen during the past few weeks, and believe their visit will be 
informative.  
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4. County Website  
 
At its 2016 year end meeting, the County Legislature approved a four year agreement 
with the firm CivicPlus for website redesign, service and hosting.  CivicPlus staff wil be 
onsite at the County in the first part of 2017 to meet with departmental staff in 
preparation for website development.  
 
We anticipate a “go live” date” for a redesigned website in approximately the beginning 
of July, 2017.  Information Technology will request a work plan from CivicPlus after 
contract execution setting forth milestones, deadlines and ownership of key phases of 
implementation.  
 

5. Community Services / Public Health  
 
Public Health and Community Services have set forth in a December 28 joint 
memorandum to the Human Services Committee the specific parameters for a 
department merger which would benefit the Yates County community as well as the 
departments involved.  
 

6. Airport Request for Proposals  
 
The Airport Council has returned the revised draft RFP to the County Administrator for 
discussion and finalization at the January Airport Council meeting, with circulation to 
follow shortly thereafter. 

Medium Term Objectives 

1. Laserfiche Implementation  
 
The County Administrator acquired a scanner approved by Laserfiche for use with their 
system, and a Laserfiche representative will be onsite on January 5 to work with the 
County Administrator’s Office in bringing Laserfiche to full implementation there as a test 
bed and example for broader adoption within the County organization.  
 

Other Activities 

On December 7, the County Administrator attended the New York State Conference of Local 
Mental Hygiene Directors’ Regional Planning Consortium Stakeholder Presentation in 
Canandaigua.  Led by Yates County’s own George Roets, the meeting was part of New York 
State’s transition planning process toward Medicaid Managed Care services. 

On December 9, the County Administrator and County Attorney met with an Assistant Public 
Defender to discuss process and administration matters related to that office. 

On December 13, the County Administrator met with County Clerk Lois hall to tour her 
department and visit with the Clerk’s Office staff. 
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